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UWMF Board of Directors
December 15, 2021, 4:00 - 6:00 PM
WebEx: https://uwhealth.webex.com/uwhealth/j.php?MTID=m8ace892b566c924147a18dbc67d05e3e
Meeting number: 2621 312 6846 // Password: 121521
Telephone: +1-415-655-0003 US TOLL // Access code: 2621 312 6846

**ADVANCE MEETING MATERIALS ARE POSTED FOR REFERENCE. OCCASIONALLY, THE POSTED
MATERIALS DO NOT REFLECT CHANGES MADE SHORTLY BEFORE OR DURING BOARD
MEETINGS. THE FULL BOARD MINUTES ARE THE OFFICIAL RECORD OF FINAL BOARD ACTION**

UWMF Board of Directors - December 15, 2021 - Public Meeting Notice
Agenda
4:00 PM

I. Call to Order
Dr. Alan Kaplan

4:01 PM

II. Consent Agenda
Dr. Alan Kaplan

Approval

Meeting Minutes - Open Session
UWMF Board of Directors Nomination to UWHCA Executive Committee
Resolution - UWMF Board of Directors Nomination to UWHCA
Executive Committee

4

Attachment - Dr. Stephen Nakada Biography

6

UWMF Retirement Plan Committee Nomination
Attachment - UWMF Retirement Plan Committee Nomination
4:02 PM

8

III. Welcome New Member - Dr. Rebecca Minter
Dr. Alan Kaplan
Attachment - Dr. Rebecca Minter Biography

4:05 PM

IV. Recognition of Service
Dr. Alan Kaplan

10
Approval

Dr. Terri Young, UWMF Board of Directors - Chair Director
Resolution - Dr. Terri Young, UWMF Board of Directors - Chair
Director

12

Dr. Carter Ralphe, UWMF Board of Directors - Faculty Director
Resolution - Dr. Carter Ralphe, UWMF Board of Directors - Faculty
Director

14

4:10 PM

V. Year-End FY21 Audit Report
Mr. Jeremy Zabel (RSM), Mr. Robert Flannery

Informational

4:17 PM

VI. UW Health Consolidated Financials - YTD November 30, 2021
Mr. Robert Flannery
(Material to be added in advance of the meeting)

Update/Discussion

4:27 PM

VII. UWMF Retirement Plan Committee
Dr. Venkat Rao, Mr. Anthony Dix

Report/Apporval

UWMF Retirement Plan Committee Annual Report
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Presentation - UWMF Retirement Plan Committee Annual Report

16

UWMF Retirement Plan (Employee and Physician) Audit Report
Attachment - UWMF Retirement Plan (Employee and Physician)
Audit Report
4:53 PM

VIII. UW Health Diversity, Equity & Inclusion Program Strategic Plan
Ms. Shiva Bidar-Sielaff

28

Update

Presentation - UW Health Diversity, Equity & Inclusion Program Strategic
Plan

71

5:23 PM

IX. COVID-19 Situational Update
Dr. Peter Newcomer
(Material to be added in advance of or at the meeting)

Update

5:38 PM

X. UW Health Patient Safety and Quality Committee
Dr. Alan Kaplan

Informational

5:43 PM

XI. Closed Session
(Materials Available To Members Only)
Motion to enter into closed session pursuant to Wisconsin Statutes section
19.85(1)(e) and 146.38, for the discussion of the following confidential
strategic matters, which for competitive reasons require a closed session:
review and approval of closed session meeting minutes and review of the
UW Health Audit Committee Annual Report.

6:00 PM

XII. Adjourn
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Resolution
Recommendation to Approve Nomination
of Dr. Stephen Nakada to Serve on
UWHCA Executive Committee
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RESOLUTION OF
THE BOARD OF DIRECTORS OF
UNIVERSITY OF WISCONSIN MEDICAL FOUNDATION, INC.
Recommendation to Approve Nomination of Dr. Stephen Nakada
to Serve on UWHCA Executive Committee
December 15, 2021
WHEREAS, University of Wisconsin Medical Foundation, Inc. (“UWMF”) is a nonstock and non-profit corporation established pursuant to Chapter 181 of the Wisconsin Statutes;
and
WHEREAS, UWMF entered into an Integration Agreement with University of
Wisconsin Hospitals and Clinical Authority (“UWHCA”) by which UWHCA became the sole
member of UWMF; and
WHEREAS, pursuant to the Integration Agreement, UWHCA amended its Bylaws to
permit UWMF to nominate three individuals that represent the academic, faculty and public
members views to serve as non-voting members of the UWHCA Executive Committee (the
“Executive Committee”); and
WHEREAS, the UWMF Board academic representative, Dr. Laurel Rice (“Dr. Rice”)
has resigned from her UWMF Board position; and
WHEREAS, the UWMF Executive/Governance Committee recommends to the UWMF
Board of Directors that Dr. Stephen Nakada (“Dr. Nakada”) replace Dr. Rice, to serve as the
academic representative, on the UWHCA Executive Committee effective January 1, 2022; and
WHEREAS, the UWMF Board has determined that Dr. Nakada is fully qualified to
serve as the UWMF Board Directors’ academic representative on the Executive Committee, and
has further determined that it is in the best interests of UWHCA and UWMF, to have Dr. Nakada
serve in that capacity;
NOW, THEREFORE, BE IT RESOLVED, that the UWMF Board approves the
nomination of Dr. Nakada to serve as the UWMF Board academic representative on the
Executive Committee from January 1, 2022 through December 31, 2024; and
FURTHER RESOLVED, that the UW Health CEO, and his delegates are hereby
authorized, empowered and directed to take all such actions as may be considered proper and
convenient to carry out the foregoing resolutions and any and all acts heretofore taken by the
UW Health CEO, or his delegates in connection with the foregoing resolutions are hereby
ratified and confirmed.
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Biography
Dr. Stephen Y. Nakada
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Short Biography: Stephen Y. Nakada, MD, FACS, FRCS
Dr. Nakada is certified by the American Board of Urology. He is an internationally
renowned expert in urinary stones disease (urolithiasis) and urologic laparoscopy. In
1997, he performed and reported the first hand-assisted laparoscopic nephrectomy in
the United States using a sleeve. In 2001, he was named Chairman of the Division of
Urology and the first David T. Uehling Chair and Professor of Urology. In 2008, he
became founding chairman of the Department of Urology at the University of
Wisconsin-Madison.
In 2003, Dr. Nakada became the 15th Dornier/A.F.U.D. Award Winner for Innovative
Research in Urology. He has received the 2004 Gold Cystoscope Award, the 2017
Distinguished Service Award, and the 2020 Hugh Hampton Young Award from the
American Urological Association. He received the 2019 Ralph Clayman Mentor Award
from the Endourological Society. Dr. Nakada has served on both the Staghorn Stone
Guidelines Committee and the Distal Stones Guidelines Panel of the American
Urological Association. He is routinely listed in Best Doctors in America, Castle
Connelly’s Top Doctors, and Madison Magazine’s Top Doctors.
Dr. Nakada has authored or coauthored over 250 peer-reviewed scientific articles and
he has edited 11 textbooks. He has co-inventor status of the WISQOL, a kidney stonespecific quality of life instrument used worldwide. He has served on the ABU/AUA
Examination Committee as well as the editorial boards for Urology, the Journal of
Endourology, and Urology Times. Dr. Nakada is the past President of the North Central
Section of the AUA, the Endourology Society, the Society of Academic Urologists, the
ROCK Society, and the American Board of Urology. He is currently an active member of
the American Association of Genitourinary Surgeons and Secretary/Treasurer of the
Clinical Society of Genitourinary Surgeons. In July 2020 he was named Chief
Administrative Physician of the UWMF Practice Plan.
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Attachment
UWMF Retirement Plan Committee Nomination
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Date:

December 15, 2021

To:

UWMF Board of Directors

Re:

UWMF Retirement Plan Committee Nominations

The following employees will fill the UWMF Retirement Plan Committee – Employee Representative vacancies.
Meredith Arevalo

01/01/22 – 12/31/24

UWMF Employee Rep
New 3 Year Term
APP – General Internal Medicine

Mary Evers-Statz

01/01/22 – 12/31/24

UWMF Employee Rep
New 3 Year Term
Sustainability Program Director - Facilities

Jeff Oryall

01/01/22 – 12/31/24

UWMF Employee Rep
APP - Orthopedics

Robert Witter

01/01/22 – 12/31/24

UWMF Employee Rep
New 3 Year Term
Authorization Representative – Finance

New 3 Year Term
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Biography
Dr. Rebecca Minter
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Rebecca M. Minter, M.D., is the A.R. Curreri Professor and Chair of the Department of
Surgery at the University of Wisconsin School of Medicine and Public Health.
Previously, Dr. Minter held successive leadership roles at the University of Texas
Southwestern and the University of Michigan, serving as Chief of the
Hepatopancreatobiliary Section/Division at both institutions.
Dr. Minter's clinical practice is in the areas of pancreatobiliary surgery. She has a
particular interest in the management and treatment of benign and neoplastic diseases
of the pancreas. Dr. Minter is recognized as a clinical leader in her field and is a past
President of the Americas Hepatopancreatobiliary Association and is the current
Diversity and Inclusion Officer of the International Hepatopancreatobiliary Association
Education and Training Committee. She previously served as the Chair of the
Education and Training Committee for the IHPBA as well.
Dr. Minter's research efforts focus on surgical education, specifically the development of
training frameworks which explicitly define progressive entrustment and the
development of autonomy. Dr. Minter holds national leadership positions in multiple
societies in recognition of her work in the field of surgical education and academic
surgery. She is a past President of the Society of University Surgeons and the
Fellowship Council, and currently serves as a Board Director of the American Board of
Surgery.
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Resolution
In Recognition of the Service of
Dr. Terri Young, Chair Director
UWMF Board of Directors
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RESOLUTION OF
THE BOARD OF DIRECTORS OF
UNIVERSITY OF WISCONSIN MEDICAL FOUNDATION, INC.
In Recognition of the Service of Dr. Terri Young
December 15, 2021
WHEREAS, Dr. Terri Young (“Dr. Young”) has served with distinction, dedication, and
unwavering loyalty as a Chair Director of the Board of Directors of the University of Wisconsin
Medical Foundation (“UWMF”) from January 1, 2016 to December 31, 2021 and;
WHEREAS, Dr. Young also served on the UWMF Executive/Governance Committee and
has been a tireless steward of ensuring: delivery of high-quality health care; an environment
suitable for instructing medical and other health professionals; support for applying the advances
of research in the delivery of health care to alleviate human suffering, promote health and prevent
disease; and support of health programs and personnel throughout the state and region in the
delivery of health care.
WHEREAS, Dr. Young is a dedicated supporter of the strategic vision of UW Health, as
it strengthened and cemented its regional presence, both through organic growth as well as through
a variety of strategic affiliations and ventures, enabling it to succeed in the ever-changing health
care marketplace and;
WHEREAS, Dr. Young is an honored and trusted friend of UWMF and has served UWMF
in true fulfillment of its mission, vision, and values;
NOW THEREFORE, BE IT RESOLVED, that the UWMF Board of Directors and the
management of the UW Health extend their heartfelt gratitude to Dr. Young for her leadership,
exemplary work, and loyal support of UWMF.

Page 13 of 97

Resolution
In Recognition of the Service of
Dr. J. Carter Ralphe, Faculty Director
UWMF Board of Directors
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RESOLUTION OF
THE BOARD OF DIRECTORS OF
UNIVERSITY OF WISCONSIN MEDICAL FOUNDATION, INC.
In Recognition of the Service of Dr. J. Carter Ralphe
December 15, 2021
WHEREAS, Dr. J. Carter Ralphe (“Dr. Ralphe”) has served with distinction, dedication,
and unwavering loyalty as a Faculty Director of the Board of Directors of the University of
Wisconsin Medical Foundation (“UWMF”) from August 1, 2017 to December 31, 2021 and;
WHEREAS, Dr. Ralphe also served on the UWMF Executive/Governance Committee,
UWMF Compensation Development Committee and UW Health Council of Faculty. Dr. Ralphe
has been a tireless steward of ensuring: delivery of high-quality health care; an environment
suitable for instructing medical and other health professionals; support for applying the advances
of research in the delivery of health care to alleviate human suffering, promote health and prevent
disease; and support of health programs and personnel throughout the state and region in the
delivery of health care.
WHEREAS, Dr. Ralphe is a dedicated supporter of the strategic vision of UW Health, as
it strengthened and cemented its regional presence, both through organic growth as well as through
a variety of strategic affiliations and ventures, enabling it to succeed in the ever-changing health
care marketplace and;
WHEREAS, Dr. Ralphe is an honored and trusted friend of UWMF and has served
UWMF in true fulfillment of its mission, vision, and values;
NOW THEREFORE, BE IT RESOLVED, that the UWMF Board of Directors and the
management of the UW Health extend their heartfelt gratitude to Dr. Ralphe for his leadership,
exemplary work, and loyal support of UWMF.
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Retirement Plan
Committee
Venkat K Rao MD MBA
Anthony Dix MBA
Dec 15 2021
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Retirement Plan
• Two plans
– Physician plan
– Non-physician plan

•
•
•
•

Retirement plan committee
Fidelity is the record keeper
RVK is consultant to the committee
Dewitt Ross is counsel to committee
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Retirement Plan
• Defined contribution plan
• Total participants about 6,911
– 2,253 physicians
– 4,658 non-physicians

• Assets about 1.88 billion
– 1.26B physicians
– 623M non-physicians
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2021 Contribution Limits
• Physicians
– 25% of salary or $58,000 ($61,000 in 2022)
– Can make changes every 5 years Nonphysicians
– $19,500 ($20,500 in 2022)
– $6,000 catch-up (age 50+) unchanged for 2022
– Can change anytime
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Non-Physician Plan
• 401k plan
• Auto enrolled at 6%
• Profit sharing guaranteed 8%
– Discretionary 0-2%
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Physician Plan
• 401a plan
• Six contribution levels available (0%, 5%,
10%, 15%, 20%, and 25%)
• Immediately vested in contributions made
to the plan
• New elections in 2021, change effective Jan
2022
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Retirement Plan
• Same investment choices for physicians and
non-physicians
• Low cost
• Total of 26 funds
• Target date funds (574 M and 30.4%, 24%
for physicians and 43% for non-physicians)
• Index funds
• Self directed brokerage option
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Retirement Plan
• Annual audit of plan for 2020
– By RSM
– No issues

• Annual discrimination testing
– No issues
– By Fidelity
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Action taken for Contribution %
Physicians who took action

1556

Physicians who defaulted to 15 %

108

Total

1664
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Election Response
No Change

885 (53%)

Increased Contribution

600 (36%)

Decreased Contribution

179 (10%)

Total

1664
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Contribution % Election
0%

105 (6%)

5%

80 (5%)

10%

120 (7%)

15%

443 (27%)

20%

185 (11%)

25%

731 (44%)

Total

1664
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Questions
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University of Wisconsin
Medical Foundation, Inc.
Employees 401(k)/Profit
Sharing Plan
Financial Report
December 31, 2020
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Independent Auditor’s Report

Plan Sponsor and Participants
University of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit Sharing Plan
Report on the Financial Statements
We were engaged to audit the accompanying financial statements of University of Wisconsin Medical
Foundation, Inc. Employees 401(k)/Profit Sharing Plan (the Plan), which comprise the statements of net
position available for benefits as of December 31, 2020 and 2019, the related statement of changes in net
position available for benefits for the year ended December 31, 2020, and the related notes to the
financial statements.
Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes
the design, implementation and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.
Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audits. We
conducted our audits in accordance with auditing standards generally accepted in the United States of
America. Those standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor’s judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity’s internal control. Accordingly, we express no such opinion. An audit also includes evaluating
the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluating the overall presentation of the financial
statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.
Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects, the net
position available for benefits of the Plan as of December 31, 2020 and 2019, and the changes in net
position available for benefits for the year ended December 31, 2020, in accordance with accounting
principles generally accepted in the United States of America.

1
Page 30
38 of 97
184

Emphasis of Matter
As discussed in Note 2, the financial statements present only the Plan, and do not purport to, and do not,
present fairly the financial position of University of Wisconsin Medical Foundation, Inc. as of
December 31, 2020 and 2019, the changes in its financial position or, where applicable, its cash flows for
the year ended December 31, 2020, in accordance with accounting principles generally accepted in the
United States of America. Our opinion is not modified with respect to this matter.
Other Matter—Report on Supplementary Information
Our audits were conducted for the purpose of forming an opinion on the financial statements as a whole.
The supplemental schedule, Schedule H, Line 4i—Schedule of assets (held at end of year) as of
December 31, 2020, is presented for the purpose of additional analysis and is not a required part of the
financial statements but is supplementary information required by the Department of Labor’s Rules and
Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974.
Such information is the responsibility of the Plan’s management and was derived from and relates directly
to the underlying accounting and other records used to prepare the financial statements. The information
has been subjected to the auditing procedures applied in the audits of the financial statements and
certain additional procedures, including comparing and reconciling such information directly to the
underlying accounting and other records used to prepare the financial statements, or to the financial
statements themselves, and other additional procedures in accordance with auditing standards generally
accepted in the United States of America. In our opinion, the information is fairly stated in all material
respects in relation to the financial statements as a whole.
Other Matter—Other Information
Management has omitted management’s discussion and analysis that accounting principles generally
accepted in the United States of America require to be presented to supplement the basic financial
statements. Such missing information, although not a part of the basic financial statements, is required by
the Governmental Accounting Standards Board who considers it to be an essential part of financial
reporting for placing the basic financial statements in an appropriate operational, economic or historical
context. Our report on the basic financial statements is not affected by this missing information.

Duluth, Minnesota
October 13, 2021
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University of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit Sharing Plan
Statements of Net Position Available for Benefits
December 31, 2020 and 2019
2020
Assets:
Investments, at fair value (Note 3)
Mutual funds
Collective trust funds
Self-directed brokerage accounts

$

Receivables:
Employer contributions
Notes receivable from participants

2019

249,581,141
311,994,348
6,614,059
568,189,548

$

15,442,549
4,183,756
19,626,305

Liabilities:
Due to University of Wisconsin Medical Foundation Physicians
Retirement Plan (Note 9)
Net position available for benefits

15,051,127
3,987,154
19,038,281

$

587,815,853

243,891,966
263,616,558
5,538,637
513,047,161

(12,777,270)
$

519,308,172

See notes to financial statements.
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University of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit Sharing Plan
Statement of Changes in Net Position Available for Benefits
Year Ended December 31, 2020

Additions:
Investment results:
Net appreciation in fair value of investments
Interest and dividends
Total investment results

$

Interest income on notes receivable from participants

65,118,355
6,101,231
71,219,586
192,234

Contributions:
Employee
Employer
Rollover
Total contributions

18,544,227
15,442,549
2,990,516
36,977,292

Total additions

108,389,112

Deductions:
Benefits paid to participants
Administrative expenses
Total deductions

39,530,593
350,838
39,881,431

Change in net position

68,507,681

Net position available for benefits:
Beginning of year

519,308,172

End of year

$

587,815,853

See notes to financial statements.
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University of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit Sharing Plan
Notes to Financial Statements
Note 1.

Plan Description

The following description of University of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit
Sharing Plan (the Plan) provides only general information. Participants should refer to the Plan
agreement for a more complete description of the Plan’s provisions.
General: The Plan is a defined contribution profit sharing plan with elective deferral 401(k) features
covering all eligible employees of the University of Wisconsin Medical Foundation (the Plan Sponsor),
located in Middleton, Wisconsin. All employees, with the exception of independent contractors, leased
employees, or appointed members of the University of Wisconsin Medical School, who have completed
30 days of service, as defined in the Plan, are eligible to participate. The employee is eligible for the Plan
Sponsor contribution after completing a year of eligible service and attaining age 18. A year of eligible
service for the purposes of eligibility is when an employee has 1,000 or more hours of service during the
computation period, as defined. The Plan is subject to the provisions of the Employee Retirement Income
Security Act of 1974 (ERISA). The Plan Sponsor is responsible for oversight of the Plan. The Plan
Sponsor has delegated responsibility to the Retirement Plan Committee and an outside investment
advisor to determine the appropriateness of the Plan’s investment offerings and monitor investment
performance.
Contributions: Each year, participants may contribute up to 50% of pretax annual compensation with
certain dollar limitations, as defined in the Plan. Participants who have attained age 50 before the end of
the Plan year are eligible to make catch-up contributions. Participants may also contribute amounts
representing distributions from other qualified defined benefit or defined contributions plans (rollover).
Participants direct the investment of their contributions into various investment options offered by the
Plan. Participants may invest in self-directed brokerage accounts, which include cash, common stocks,
mutual funds and certificates of deposit. The Plan includes an automatic enrollment provision whereby all
newly eligible employees are automatically enrolled in the Plan unless they affirmatively elect not to
participate in the Plan. Automatically enrolled participants have their deferral rate set at 6% of eligible
compensation. Participant’s contributions are invested in the designated default fund until changed by the
participant. The default withholding rate under the automatic enrollment provision will increase 1%
annually up to a maximum of 10% unless otherwise elected by the participant. The Plan Sponsor may
make an annual contribution to the Plan of 8% of gross compensation and 5.7% of excess compensation
as defined by the Plan. The Plan Sponsor may also make an additional profit sharing contribution at their
discretion. During the year ended December 31, 2020, the Plan Sponsor made the annual contribution of
8% of gross compensation and 5.7% of excess compensation, and an additional profit sharing
contribution of 2% of gross compensation. Participants are eligible for the profit sharing contributions if
they meet the eligibility requirements above and are employed on the last day of the Plan year.
Participant accounts: Each participant’s account is credited with the participant’s contributions, rollovers
from other qualified plans, if any, and allocations of the Plan Sponsor’s discretionary contributions, if any,
and Plan investment results. Participant accounts are charged with an allocation of administrative
expenses that are paid by the Plan. Allocations are based on compensation, participant earnings, account
balances or specific participant transactions, as defined. The benefit to which a participant is entitled is
the benefit that can be provided from the participant’s vested account.
Vesting: Participants are vested immediately in their contributions and rollover contributions, plus actual
earnings thereon. Vesting in the Plan Sponsor’s contribution portion of their accounts is based on years of
credited services. A participant is 100% vested after three years of credited service or upon death, total
disability during the term of employment, or attaining age 59½.
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University of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit Sharing Plan
Notes to Financial Statements
Note 1.

Plan Description (Continued)

Notes receivable from participants: Participants may borrow from their fund accounts a minimum of
$1,000 up to a maximum equal to the lesser of $50,000 or 50% of their vested account balance. Note
terms range from one to five years or up to 10 years for the purchase of a primary residence. Note
interest rates range from 4.25% to 6.50%. The notes are secured by the balance in the participant’s
account. The note interest rates are commensurate with local prevailing rates as determined by the Plan
Sponsor. Principal and interest are normally paid ratably through monthly payroll deductions.
Payment of benefits: On termination of service due to death, disability, retirement or any other reason, a
participant may elect to receive either a lump-sum amount equal to the value of the participant’s vested
interest in his or her account, partial payments or in a series of installment payments over a specified
period of time in accordance with Plan provisions. Terminated participants with balances less than $1,000
are automatically paid a lump sum. Any terminated participants with a balance between $1,000 and
$5,000 will automatically have their balance rolled into a qualified individual retirement account. The Plan
also allows for in-service and hardship distributions subject to certain restrictions.
Forfeited accounts: At December 31, 2020 and 2019, forfeited nonvested accounts totaled
approximately $115,500 and $130,200, respectively. These accounts will be used to fund future employer
contributions. The employer contribution receivable as of December 31, 2020 has been reduced by
$115,300 from forfeited nonvested accounts.
Coronavirus Aid, Relief, and Economic Security (CARES) Act provisions: During 2020, the Plan
implemented certain CARES Act provisions to allow for special coronavirus-related distributions, an
increase in Plan loan amounts, deferral of loan payments, and waiver of 2020 required minimum
distributions.
Note 2.

Summary of Accounting Policies

Basis of accounting: The financial statements have been prepared in accordance with accounting
principles generally accepted in the United States of America as applied to governmental units, using the
accrual method of accounting. The Governmental Accounting Standards Board (GASB) is the accepted
standard-setting body for establishing governmental accounting and financing reporting principles. These
financial statements present only the Plan and are not intended to present the financial statements of the
Plan Sponsor.
Use of estimates: The preparation of financial statements in accordance with accounting principles
generally accepted in the United States of America requires management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and changes therein, and disclosure
of contingent assets and liabilities. Actual results could differ from those estimates.
Investment valuation and income recognition: The Plan’s investments are reported at fair value. Fair
value is the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between market participants at the measurement date. The Plan Sponsor determines the
Plan’s valuation policies utilizing information provided by the Plan’s investment advisors and trustee. See
Note 3 for a discussion of fair value measurements.
Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on the
accrual basis. Dividends are recorded on the ex-dividend date. Net appreciation in the fair value of
investments includes the Plan’s gains and losses on investments bought and sold, as well as held, during
the year.

6
Page 35
43 of 97
184

University of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit Sharing Plan
Notes to Financial Statements
Note 2.

Summary of Accounting Policies (Continued)

Notes receivable from participants: Notes receivable from participants are measured at their unpaid
principal balances plus any accrued but unpaid interest. Interest income is recorded on the accrual basis.
Related fees are recorded as administrative expenses and are expensed when they are incurred. No
allowance for credit losses has been recorded as of December 31, 2020 or 2019. Delinquent notes
receivable from participants are reclassified as distributions based upon the terms of the Plan’s Loan
Policy.
Notes receivable from participants have been classified as an investment asset for Form 5500 reporting
purposes and, accordingly, have been included as an investment in the supplemental schedule,
Schedule H, Line 4i—Schedule of assets (held at end of year).
Payments of benefits: Benefits are recorded when paid.
Investment policy: The Plan offers a broad range of diversified investments that enable the participant to
construct a portfolio with aggregate risk and return characteristics at any point within the participant’s
desired range. Adherence to the specific investment objectives and criteria contained herein will be
evaluated over a full-market cycle, which historically has been three to five years.
Interest rate risk: This is the risk that changes in market interest rates will adversely affect the fair value
of an investment. Investments with longer maturities have greater sensitivity to fair value changes based
on market interest rates. The bond market index mutual funds and collective trust funds are exposed to
this risk.
Credit risk: Credit risk exists when there is a possibility that the issuer or other counterparty to an
investment may be unable to fulfill its payments on a security under the original term. The bond market
index mutual funds and collective trust funds are exposed to this risk.
Administrative expenses: Certain expenses of maintaining the Plan are paid by the Plan, unless
otherwise paid for by the Plan Sponsor. Expenses that are paid by the Plan Sponsor are excluded from
these financial statements. Investment-related expenses are included in net appreciation of fair value of
investments.
Note 3.

Fair Value Measurements

The Plan’s investments are recorded at fair value as of December 31, 2020 and 2019. GASB Statement
No. 72, Fair Value Measurements and Application, defines fair value as the price that would be received
to sell an asset or paid to transfer a liability in an orderly transaction between market participants at the
measurement date. This statement establishes a hierarchy of valuation inputs based on the extent to
which the inputs are observable in the marketplace. Inputs are used in applying the various valuation
techniques and take into account the assumptions that market participants use to make valuation
decisions. Inputs may include price information, credit data, interest and yield curve data, and other
factors specific to the financial instrument. Observable inputs reflect market data obtained from
independent sources. In contrast, unobservable inputs reflect the entity’s assumptions about how market
participants would value the financial instrument. Valuation techniques should maximize the use of
observable inputs to the extent available.
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Fair Value Measurements (Continued)

A financial instrument’s level within the fair value hierarchy is based on the lowest level of any input that is
significant to the fair value measurement. The following describes the hierarchy of inputs used to
measure fair value and the primary valuation methodologies used for financial instruments measured at
fair value on a recurring basis:
Level 1: Investments have values based on quoted prices (unadjusted) for identical assets in active
markets that a government can access at the measurement date.
Level 2: Investments have inputs, other than quoted prices included within Level 1, that are observable
for an asset, either directly or indirectly.
Level 3: Investments have unobservable inputs for an asset and may require a degree of professional
judgment.
Following is a description of the valuation methodologies used for assets measured at fair value. There
have been no changes in the methodologies used at December 31, 2020 and 2019.
Mutual funds: Mutual funds are valued at the daily closing price as reported by the fund. Mutual funds
held by the Plan are open-end mutual funds that are registered with the Securities and Exchange
Commission. These funds are required to publish their daily net asset value (NAV) and to transact at that
price. The mutual funds held by the Plan are deemed to be actively traded. Certain self-directed
brokerage accounts invest in mutual funds.
Collective trust funds: Collective trust funds are valued at the NAV of the units of the bank collective
trust. NAV is a readily determinable fair value and is the basis for current transactions. Participant
transactions (purchases and sales) may occur daily. If the Plan initiates a full redemption of the collective
trust, the issuer reserves the right to temporarily delay withdrawal from the trust in order to ensure that
securities liquidations will be carried out in an orderly business manner.
Common stock: Certain self-directed brokerage accounts invest in common stock, which is valued at the
closing price reported on the active market on which the individual securities are traded.
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Note 3.

Fair Value Measurements (Continued)

The following tables summarize the Plan’s investments within the fair value hierarchy at December 31,
2020 and 2019:
Assets at Fair Value as of December 31, 2020
Level 2
Level 3

Level 1
Mutual funds:
Bond market index funds
Large blend funds
Emerging markets funds
Mid-cap blend funds
Small blend funds
Foreign large blend funds
Inflation-protected bond funds
Moderate allocation funds
Money market mutual funds
Foreign large value funds
Conservative allocation funds
Intermediate core-plus bond funds
Total mutual funds

$

Collective trust funds:
Large growth funds
Stable value funds
Target date funds
Total collective trust funds
Self-directed brokerage accounts
Total investments at fair value

26,541,839
77,421,871
4,801,797
41,817,711
32,548,640
17,566,767
3,104,976
24,346,546
6,500,964
6,533,739
1,429,198
6,967,093
249,581,141

$

-

$

6,614,059
256,195,200

-

$

45,445,817
25,382,862
241,165,669
311,994,348

$

311,994,348

-

$

-

$

-

Total

26,541,839
77,421,871
4,801,797
41,817,711
32,548,640
17,566,767
3,104,976
24,346,546
6,500,964
6,533,739
1,429,198
6,967,093
249,581,141

45,445,817
25,382,862
241,165,669
311,994,348

$

6,614,059
568,189,548
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Note 3.

Fair Value Measurements (Continued)
Assets at Fair Value as of December 31, 2019
Level 2
Level 3

Level 1
Mutual funds:
Bond market index funds
Large blend funds
Emerging markets funds
Mid-cap blend funds
Small blend funds
Foreign large blend funds
Inflation-protected bond funds
Moderate allocation funds
Money market mutual funds
Foreign large value funds
Conservative allocation funds
Intermediate core-plus bond funds
Total mutual funds

$

Collective trust funds:
Large growth funds
Stable value funds
Target date funds
Total collective trust funds
Self-directed brokerage accounts
Total investments at fair value

Note 4.

29,487,030
72,074,185
3,800,493
40,611,297
31,017,177
16,303,866
1,370,906
28,138,416
3,750,551
6,924,315
1,593,611
8,820,119
243,891,966

$

-

$

5,538,637
249,430,603

-

$

37,456,527
24,430,209
201,729,822
263,616,558

$

263,616,558

-

$

-

$

-

Total

29,487,030
72,074,185
3,800,493
40,611,297
31,017,177
16,303,866
1,370,906
28,138,416
3,750,551
6,924,315
1,593,611
8,820,119
243,891,966

37,456,527
24,430,209
201,729,822
263,616,558

$

5,538,637
513,047,161

Plan Termination

Although it has not expressed any intent to do so, the Plan Sponsor has the right under the Plan to
discontinue its contributions at any time and to terminate the Plan subject to the provisions of ERISA. In
the event of Plan termination, participants would become 100% vested in their accounts.
Note 5.

Tax Status

The IRS has determined and informed the Plan Sponsor, by a letter dated March 14, 2017, that the Plan
and related trust are designed in accordance with applicable sections of the Internal Revenue Code
(IRC). Although the Plan has been amended since receiving the determination letter, the Plan
Administrator believes the Plan is designed and is being operated in compliance with the applicable
provisions of the IRC and, therefore, believes that the Plan is qualified, and the related trust is taxexempt.
Note 6.

Related-Party Transactions and Party-in-Interest Transactions

Certain Plan investments are funds managed by Fidelity Management Trust Company. Fees paid by the
Plan for investment management services are netted against Plan earnings. Fidelity Management Trust
Company also provides administrative services. Fidelity Management Trust Company is the trustee and
record keeper as defined by the Plan; therefore, these transactions qualify as party-in-interest
transactions.
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Risks and Uncertainties

The Plan invests in various investment securities. Investment securities are exposed to various risks,
such as interest rate, market and credit risks. Due to the level of risk associated with certain investment
securities, it is at least reasonably possible that changes in the values of investment securities will occur
in the near term and that such changes could materially affect participants’ account balances and the
amounts reported in the 2020 statement of net position available for benefits.
In March 2020, the World Health Organization declared COVID-19 a pandemic. The COVID-19 pandemic
and resulting global disruptions have caused significant economic uncertainty and volatility in the financial
markets. As a result, the fair value of the Plan’s investment securities could experience dramatic
fluctuations. The extent to which COVID-19 impacts the Plan’s investment securities going forward will
depend on future developments, which are highly uncertain and cannot be predicted, including new
information that may emerge concerning the severity of COVID-19 and actions taken to contain COVID19 or its impact, among others.
Note 8.

Reconciliation of Financial Statements to Form 5500

The following is a reconciliation of net position available for benefits per the financial statements to
Form 5500 as of December 31, 2020 and 2019:
December 31
2020
Net position available for benefits per the financial statements
Adjustments for deemed loans distributed for Form 5500
Net position available for benefits per the Form 5500

$
$

587,815,853
(140,270)
587,675,583

2019
$
$

519,308,172
(71,833)
519,236,339

The following is a reconciliation of net increase in net position available for benefits per the financial
statements for the year ended December 31, 2020, to Form 5500:
Amount
Net increase in net position per the financial statement
Adjustment for:
Deemed loans distributed for Form 5500
Interest on deemed loans distributed for Form 5500
Net increase in net position per the Form 5500

Note 9.

$

68,507,681

$

(63,920)
(4,517)
68,439,244

Due to University of Wisconsin Medical Foundation Physicians Retirement Plan

During 2019, an ineligible rollover was deposited into the Plan from University of Wisconsin Medical
Foundation Physicians Retirement Plan (the Retirement Plan), another plan sponsored by the Plan
Sponsor. The Plan Sponsor, with the help of the Plan’s third-party administrator, transferred the funds
back to the Retirement Plan in 2020. The amount was reported as a liability on the statement of net
position available for benefits as of December 31, 2019.
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December 31, 2020
Identity of Issue/Description
Mutual funds:
Dodge & Cox Balanced
Dodge & Cox International Stock
Doubleline Core Fixed Income I
Drefyus Treasury Prime Cash Management
PIMCO Inflation Response MultiAsset Institutional
Fidelity U.S. Bond Index*
Fidelity 500 Index*
Fidelity Emerging Markets Index*
Fidelity Mid Cap Index*
Fidelity Small Cap Index*
Fidelity International Index*
Fidelity Inflation Protected Bond Index*

Current Value
$

Collective Trust funds:
Fidelity Contrafund*
PIMCO Stable Income Class IV
Vanguard Target Retirement Income
Vanguard Target Retirement 2015
Vanguard Target Retirement 2020
Vanguard Target Retirement 2025
Vanguard Target Retirement 2030
Vanguard Target Retirement 2035
Vanguard Target Retirement 2040
Vanguard Target Retirement 2045
Vanguard Target Retirement 2050
Vanguard Target Retirement 2055
Vanguard Target Retirement 2060
Vanguard Target Retirement 2065

24,346,546
6,533,739
6,967,093
6,500,964
1,429,198
26,541,839
77,421,871
4,801,797
41,817,711
32,548,640
17,566,767
3,104,976
249,581,141

45,445,817
25,382,862
4,238,005
6,796,738
22,301,262
38,865,487
38,081,177
26,151,120
28,824,134
29,435,106
33,657,127
10,273,428
2,336,871
205,214
311,994,348

Self-directed brokerage accounts

6,614,059

Notes receivable from participants, due in various amounts through September 2030, with
interest rates between 4.25% and 6.50%*^

4,043,486
$

572,233,034

*A party in interest as defined by ERISA
^Notes receivable are reported net of deemed loans
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October 13, 2021

Retirement Plan Committee
University of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit Sharing Plan
University of Wisconsin Medical Foundation Physicians Retirement Plan
Madison, Wisconsin

227 W First St
Suite 700
Duluth, MN 55802
T +1 218 727 5025
F +1 218 727 1438
www.rsmus.com

Attention: Mr. Robert Flannery

This letter is to inform the Retirement Plan Committee of University of Wisconsin Medical Foundation, Inc.
Employees 401(k)/Profit Sharing Plan and University of Wisconsin Medical Foundation Physicians
Retirement Plan (collectively, the Plans) about significant matters related to the conduct of our audits as
of and for the year ended December 31, 2020, so that it can appropriately discharge its oversight
responsibility and we can comply with our professional responsibilities.
Generally accepted auditing standards (AU-C 260, The Auditor’s Communication With Those Charged
With Governance) require the auditor to promote effective two-way communication between the auditor
and those charged with governance. Consistent with this requirement, the following summarizes our
responsibilities regarding the financial statement audit as well as observations arising from our audit that
are significant and relevant to your responsibility to oversee the financial reporting process.
Our Responsibilities With Regard to the Financial Statement Audit
Our responsibility under auditing standards generally accepted in the United States of America has been
described to you in our arrangement letters dated July 13, 2021. The audits of the financial statements do
not relieve management or those charged with governance of their responsibilities, which are also
described in those letters.
Overview of the Planned Scope and Timing of the Financial Statement Audits
We have issued a separate communication dated June 17, 2021, regarding the planned scope and timing
of our audits and identified significant risks.
Significant Accounting Practices, Including Policies, Estimates and Disclosures
During our audits, we discussed our views about the qualitative aspects of the Plan’s significant
accounting practices, including accounting policies, accounting estimates and financial statement
disclosures. The following is a list of the matters that you may wish to monitor for your oversight
responsibilities of the financial reporting process:


Valuation of investments held by the Plans and related statement disclosures



Revenue recognition on investment and other income
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Audit Adjustments and Uncorrected Misstatements
There were no audit adjustments made to the original trial balances presented to us to begin our audits.
We identified the following uncorrected misstatements specific to University of Wisconsin Medical
Foundation, Inc. Employees 401(k)/Profit Sharing Plan that management has concluded are not,
individually or in the aggregate, material to the financial statements. We agree with management’s
conclusion in that regard.
University of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit Sharing Plan

Description
Reversed opening net position
misstatement - accrued contributions
on accrued wages
Nonreversing opening net position
misstatement - participant notes
receivable that were deemed
distributions on Form 5500
Current year benefit payment offsets
and accrued interest activity on
participant notes receivable that
were deemed in a prior period
Current year accrued contributions
on accrued wages
Total effect
Effect on net position

Assets

$

$

Liabilities

-

$

Effect—Increase (Decrease)
Net Position
Revenue

-

881,625

-

38,848

-

737,949
1,658,422

-

1,658,422

$

-

$

549,518

$

881,625

$

(549,518)

$

-

-

1,431,143
227,279
1,658,422

Expense

-

41,610

$

737,949
230,041

2,762

$

2,762

In addition to the misstatements included above, we identified the following misstatements (i.e., omitted,
incomplete and (or) inaccurate disclosures) that management has concluded are immaterial to the
financial statements taken as a whole.


Omitted Governmental Accounting Standards Board (GASB) Statements No. 40 and No. 67 note
disclosures summarized below.
-

Information about the interest rate risk of debt investments using one of the following methods:
segmented time distribution, specific identification, weighted average maturity, duration, or
simulation model

-

Credit quality ratings of external investment pools, money market funds, bond mutual funds, and
other pooled investments of fixed-income securities

-

Information regarding the number of plan participants
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Departure From Auditor’s Standard Report
We have included the following emphasis-of-matter paragraph in our auditor’s reports on the Plans, which
did not modify our opinions:
Emphasis of Matter
As discussed in Note 2, the financial statements present only the Plan, and do not purport to, and do
not, present fairly the financial position of University of Wisconsin Medical Foundation, Inc. as of
December 31, 2020 and 2019, the changes in its financial position or, where applicable, its cash flows
for the year ended December 31, 2020, in accordance with accounting principles generally accepted
in the United States of America. Our opinion is not modified with respect to this matter.
We have included the following other-matter paragraphs in our auditor’s reports on the Plans, which did
not modify our opinion:
Other Matter—Report on Supplementary Information
Our audits were conducted for the purpose of forming an opinion on the financial statements as a
whole. The supplemental schedule, Schedule H, Line 4i—Schedule of assets (held at end of year) as
of December 31, 2020, is presented for the purpose of additional analysis and is not a required part of
the financial statements but is supplementary information required by the Department of Labor’s
Rules and Regulations for Reporting and Disclosure under the Employee Retirement Income Security
Act of 1974. Such information is the responsibility of the Plan’s management and was derived from
and relates directly to the underlying accounting and other records used to prepare the financial
statements. The information has been subjected to the auditing procedures applied in the audits of
the financial statements and certain additional procedures, including comparing and reconciling such
information directly to the underlying accounting and other records used to prepare the financial
statements, or to the financial statements themselves, and other additional procedures in accordance
with auditing standards generally accepted in the United States of America. In our opinion, the
information is fairly stated in all material respects in relation to the financial statements as a whole.
Other Matter—Other Information
Management has omitted management’s discussion and analysis that accounting principles generally
accepted in the United States of America require to be presented to supplement the basic financial
statements. Such missing information, although not a part of the basic financial statements, is
required by the Governmental Accounting Standards Board who considers it to be an essential part of
financial reporting for placing the basic financial statements in an appropriate operational, economic
or historical context. Our report on the basic financial statements is not affected by this missing
information.
Other Information in Documents Containing Audited Financial Statements
Our responsibility for other information in documents containing the Plans’ audited financial statements is
to read the information and consider whether its content or manner of its presentation is materially
inconsistent with the financial information covered by our auditor’s report or whether it contains a material
misstatement of fact. We read the Plans’ Form 5500 filings for consistency with information in the financial
statements and did not identify material inconsistencies with the audited financial statements, other than
appropriate reconciling items with the Form 5500s as disclosed in the notes to the financial statements.
We have provided our comments to management. We are not aware of other documents that contain the
audited financial statements.
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Supplemental Schedules
With respect to the supplemental schedules accompanying the financial statements, we made certain
inquiries of management and evaluated the form, content and methods of preparing the information to
determine that the information complies with the United States Department of Labor’s Rules and
Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974,
the method of preparing it had not changed from the prior period, and the information is appropriate and
complete in relation to the financial statements as a whole. We compared and reconciled the
supplementary information to the underlying accounting records used to prepare the financial statements,
or to the financial statements themselves.
Consultation with Other Accountants
We are not aware of any consultations management had with other accountants about accounting or
auditing matters.
Management Representations
Attached are copies of the management representation letters as Exhibit A.
Closing
We will be pleased to respond to any questions you have about the foregoing. We appreciate the
opportunity to continue to be of service to University of Wisconsin Medical Foundation, Inc. Employees
401(k)/Profit Sharing Plan and University of Wisconsin Medical Foundation Physicians Retirement Plan.
This letter is intended solely for the information and use of the Retirement Plan Committee and is not
intended to be, and should not be, used by anyone other than this specified party.
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October 13, 2021
RSM US LLP
227 W. First Street, Suite 700
Duluth, MN 55802
This representation letter is provided in connection with your audit of the financial statements of University
of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit Sharing Plan (the Plan), which comprise
the statements of net position available for benefits as of December 31, 2020 and 2019, the related
statement of changes in net position available for benefits for the year ended December 31, 2020, and
the related notes to the financial statements, for the purpose of expressing an opinion on whether the
financial statements present fairly, in all material respects, the net position and changes in net position in
accordance with accounting principles generally accepted in the United States of America (U.S. GAAP).
We confirm to the best of our knowledge and belief, that as of October 13, 2021:
Financial Statements
1.

We have fulfilled our responsibilities, as set out in the terms of the audit arrangement letter dated
July 13, 2021, for the preparation and fair presentation of the financial statements referred to above in
accordance with U.S. GAAP.

2. We acknowledge our responsibility for the design, implementation and maintenance of internal control
relevant to the preparation and fair presentation of financial statements that are free from material
misstatement whether due to fraud or error. In addition, we are responsible for establishing and
maintaining effective internal control over financial reporting to provide reasonable assurance
regarding the reliability of financial reporting and the preparation of financial statements for external
purposes in conformity with U.S. GAAP.
3. We acknowledge our responsibility for the design, implementation and maintenance of internal
controls and programs to provide reasonable assurance that fraud is prevented and detected.
4. We are responsible for making the accounting estimates included in the financial statements. The
methods used by us in making those estimates, including those measured at fair value, are
reasonable and are consistently applied. Significant assumptions used by us in making those
estimates, including those measured at fair value, are reasonable and reflect our judgment based on
our knowledge and experience about past and current events, and our assumptions about conditions
we expect to exist and courses of action we expect to take.
5. Related-party relationships and transactions have been appropriately accounted for and disclosed in
accordance with the requirements of U.S. GAAP.
6. Transactions with parties in interest, as defined in Employee Retirement Income Security Act of 1974
(ERISA) Section 3(14) and regulations thereunder, including sales, purchases, loans, transfers,
leasing arrangements and guarantees, and amounts receivable from or payable to related parties
have been appropriately accounted for and disclosed.
7. There are no events subsequent to the date of the financial statements for which U.S. GAAP requires
adjustment or disclosure.
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8. We are aware of no known actual or possible litigation and claims to be accounted for and disclosed
in accordance with U.S. GAAP.
9.

We have no intention to terminate the Plan.

10. We have properly reported and disclosed amendments to the Plan instrument, if any.
11. With respect to the financial statement drafting services provided in the course of the audit:
a. We have made all management decisions and performed all management functions;
b. We assigned an appropriate individual to oversee the services;
c.

We evaluated the adequacy and results of the services performed, and made an informed
judgment on the results of the services performed;

d.

We have accepted responsibility for the results of the services; and

e.

We have accepted responsibility for all significant judgments and decisions that were made.

12. We have informed you of all uncorrected misstatements.
As of and for the year ended December 31, 2020, we believe that the effects of the uncorrected
misstatements aggregated by you and summarized below are immaterial, both individually and in the
aggregate, to the financial statements taken as a whole. For purposes of this representation, we
consider items to be material, regardless of their size, if they involve the misstatement or omission of
accounting information that, in light of surrounding circumstances, makes it probable that the
judgment of a reasonable person relying on the information would be changed or influenced by the
omission or misstatement.
Description
Reversed opening net position
misstatement - accrued contributions
on accrued wages
$
Nonreversing opening net position
misstatement - participant notes
receivable that were deemed
distributions on Form 5500
Current year benefit payment offsets
and accrued interest activity on
participant notes receivable that
were deemed in a prior period
Current year accrued contributions
on accrued wages

Assets

Liabilities

-

$

Effect—Increase (Decrease)
Net Position
Revenue

-

881,625

-

38,848

-

737,949
1,658,422

-

$

$

1,658,422

$

-

$

881,625

1,431,143
227,279
$

(549,518)

$

-

-

Total effect
Effect on net position

549,518

Expense

-

41,610

$

737,949
230,041

-

2,762

$

2,762

1,658,422

13. We believe the effects of the omitted Governmental Accounting Standards Board Statements No. 40
and No. 67 note disclosures summarized below are immaterial, both individually and in the
aggregate, to the financial statements taken as a whole.
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a. Information about the interest rate risk of debt investments using one of the following methods:
segmented time distribution, specific identification, weighted average maturity, duration, or
simulation model.
b. Credit quality ratings of external investment pools, money market funds, bond mutual funds, and
other pooled investments of fixed-income securities.
c.

Information regarding the number of plan participants.

Supplementary Information
14. With respect to supplementary information presented in relation to the financial statements as a
whole:
a.

We acknowledge our responsibility for the presentation of such information.

b. We believe such information, including its form and content, is fairly presented in accordance with
Department of Labor’s (DOL) Rules and Regulations for Reporting and Disclosure under ERISA.
c.

We believe that the supplementary information, including its form and content, is fairly stated in all
material respects.

d. The methods of measurement or presentation have not changed from those used in the prior
period.
e.

We believe the supplementary information complies, in all material respects, with the DOL’s
Rules and Regulations for Reporting and Disclosure under ERISA.

f.

There are no underlying significant assumptions or interpretations regarding the measurement or
presentation of such information.

g. We will only present the supplemental schedule together with the audited financial statements
and auditor’s report thereon and will not separate the supplementary information from the audited
financial statements and auditor’s report thereon in any document that contains such information.
Information Provided
15. We have provided you with:
a. Access to all information, of which we are aware that is relevant to the preparation and fair
presentation of the financial statements, such as records, documentation, and other matters;
b.

Additional information that you have requested from us for the purpose of the audits;

c.

Unrestricted access to persons within the Plan from whom you determined it necessary to obtain
audit evidence;

d. The currently effective version of the Plan document, the trust agreement and all related
amendments. The Plan was most recently amended with an effective date of October 1, 2019;
e. All correspondence, filings, reports and determinations with the Internal Revenue Service (IRS)
and the DOL relating to the Plan’s compliance with ERISA and the maintenance of its tax-exempt
status;
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f.

All Plan financial records and related data. In that regard, the payroll information we provided you
covered all employees that were eligible to participate in the Plan; and

g. All minutes of the meetings of the Plan’s Retirement Plan Committee or summaries of actions of
recent meetings for which minutes have not yet been prepared.
16. All transactions have been recorded in the accounting records and are reflected in the financial
statements. In this regard, the Plan’s management provided sufficient oversight of the financial
statement preparation process by performing a detailed review of the financial statements consisting
of the following procedures:
a. Reconciliation of the trust activity and participant statements to the financial statements.
b. Review the adequacy of the financial statement disclosures.
c.

Review and approval of schedules and calculations supporting the amounts included in the notes
to the financial statements.

d. Applying analytical procedures to financial statements.
17. We have disclosed to you the results of our assessment of risk that the financial statements may be
materially misstated as a result of fraud.
18. We have no knowledge of any allegations of fraud or suspected fraud affecting the Plan involving:
a. Management.
b. Employees who have significant roles in the internal control.
c.

Others where the fraud could have a material effect on the financial statements.

19. We have no knowledge of any allegations of fraud or suspected fraud affecting the Plan received in
communications from employees, former employees, participants, regulators, beneficiaries, service
providers, third-party administrators or others.
20. We are not aware of any pending or threatened litigation and claims, violations or possible violations
of laws and regulations, or other matters, including gain or loss contingencies, whose effects should
be considered when preparing the financial statements, and neither we, nor the Plan Sponsor, or
others acting on behalf of the Plan, have consulted a lawyer concerning litigation and claims or other
matters affecting the Plan.
21. We have disclosed to you the identity of the Plan’s related parties and parties-in-interest and all the
related-party and party-in-interest relationships and transactions of which we are aware.
22. We are aware of no significant deficiencies, including material weaknesses, in the design or operation
of internal controls that could adversely affect the Plan’s ability to record, process, summarize and
report financial data.
23. We have no plans or intentions that may materially affect the carrying value or classification of assets
or liabilities.
24. The Plan has satisfactory title to all owned assets that are recorded at fair value.
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25. We have answered your questions about the Plan’s tax compliance to the best of our knowledge and
belief.
26. There have been no communications, whether written or oral, from regulatory agencies concerning
noncompliance with, or deficiencies in the operation of the Plan.
27. We have complied with (a) all aspects of debt and other contractual agreements, including provisions
of the Plan, that would have a material effect on the financial statements in the event of
noncompliance, (b) the fidelity bonding requirements of ERISA, (c) all participant eligibility and
coverage requirements of the Plan, ERISA and the Internal Revenue Code (IRC) and (d) the filing
requirements of appropriate agencies.
28. We have complied with the DOL’s regulations concerning the timely remittance of participants’
contributions to trusts containing assets for the Plan.
29. We have disclosed to you of all known instances of noncompliance or suspected noncompliance with
laws and regulations.
30. The IRS has determined and informed the Plan Sponsor, by a letter dated March 14, 2017, that the
Plan is qualified under the appropriate section(s) of the IRC. The Plan has been amended since
receiving the determination letter. We have operated the Plan and trust in a manner that did not
jeopardize this tax status.
31. We have reviewed the complementary user entity control considerations of the Service Organization
Controls (SOC 1) Report on Fidelity Workplace Services LLC’s Defined Contribution Recordkeeping
Services System dated December 9, 2020, for the period ended October 31, 2020, and we believe all
applicable controls are properly designed and implemented and operating effectively.
32. We have reviewed the complementary user entity control considerations of the SOC 1 Report on
Fidelity Technology Group’s Description of its Data Center and Related Infrastructure System dated
December 7, 2020, for the period ended October 31, 2020, and we believe all applicable controls are
properly designed and implemented and operating effectively.
33. We have reviewed the complementary user entity control considerations of the SOC 1 Report on
National Financial Services LLC’s Brokerage and Mutual Fund Services System dated December 9,
2020, for the period ended October 31, 2020, and we believe all applicable controls are properly
designed and implemented and operating effectively.
34. There are no:
a. Material period-end adjusting entries affecting prior annual periods.
b. Nonexempt (prohibited) party-in-interest transactions.
c.

Notes receivable from participants or other receivables or investments in default or considered to
be uncollectible.

d. Reportable transactions.
35. During the course of your audits, you may have accumulated records containing data that should be
reflected in our books and records. All such data have been so reflected. Accordingly, copies of such
records in your possession are no longer needed by us.
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University of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit Sharing Plan

_
Robert Flannery,
Senior Vice President and Chief Financial Officer
UW Health

_

_
Anthony Dix,
Director, Total Rewards and Service Delivery
UW Health

_
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RSM US LLP
227 W. First Street, Suite 700
Duluth, MN 55802
This representation letter is provided in connection with your audit of the financial statements of University
of Wisconsin Medical Foundation Physicians Retirement Plan (the Plan), which comprise the statements
of net position available for benefits as of December 31, 2020 and 2019, the related statement of changes
in net position available for benefits for the year ended December 31, 2020, and the related notes to the
financial statements, for the purpose of expressing an opinion on whether the financial statements
present fairly, in all material respects, the net position and changes in net position in accordance with
accounting principles generally accepted in the United States of America (U.S. GAAP).
We confirm to the best of our knowledge and belief, that as of October 13, 2021:
Financial Statements
1.

We have fulfilled our responsibilities, as set out in the terms of the audit arrangement letter dated
July 13, 2021, for the preparation and fair presentation of the financial statements referred to above in
accordance with U.S. GAAP.

2. We acknowledge our responsibility for the design, implementation and maintenance of internal control
relevant to the preparation and fair presentation of financial statements that are free from material
misstatement whether due to fraud or error. In addition, we are responsible for establishing and
maintaining effective internal control over financial reporting to provide reasonable assurance
regarding the reliability of financial reporting and the preparation of financial statements for external
purposes in conformity with U.S. GAAP.
3. We acknowledge our responsibility for the design, implementation and maintenance of internal
controls and programs to provide reasonable assurance that fraud is prevented and detected.
4. We are responsible for making the accounting estimates included in the financial statements. The
methods used by us in making those estimates, including those measured at fair value, are
reasonable and are consistently applied. Significant assumptions used by us in making those
estimates, including those measured at fair value, are reasonable and reflect our judgment based on
our knowledge and experience about past and current events, and our assumptions about conditions
we expect to exist and courses of action we expect to take.
5. Related-party relationships and transactions have been appropriately accounted for and disclosed in
accordance with the requirements of U.S. GAAP.
6. Transactions with parties in interest, as defined in Employee Retirement Income Security Act of 1974
(ERISA) Section 3(14) and regulations thereunder, including sales, purchases, loans, transfers,
leasing arrangements and guarantees, and amounts receivable from or payable to related parties
have been appropriately accounted for and disclosed.
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7. There are no events subsequent to the date of the financial statements for which U.S. GAAP requires
adjustment or disclosure.
8. We are aware of no known actual or possible litigation and claims to be accounted for and disclosed
in accordance with U.S. GAAP.
9.

We have no intention to terminate the Plan.

10. We have properly reported and disclosed amendments to the Plan instrument, if any.
11. With respect to the financial statement drafting services provided in the course of the audit:
a. We have made all management decisions and performed all management functions;
b. We assigned an appropriate individual to oversee the services;
c.

We evaluated the adequacy and results of the services performed, and made an informed
judgment on the results of the services performed;

d. We have accepted responsibility for the results of the services; and
e. We have accepted responsibility for all significant judgments and decisions that were made.
12. We have no knowledge of any uncorrected misstatements in the financial statements.
13. We believe the effects of the omitted Governmental Accounting Standards Board (GASB) Statements
No. 40 and No. 67 note disclosures summarized below are immaterial, both individually and in the
aggregate, to the financial statements taken as a whole:
a. Information about the interest rate risk of debt investments using one of the following methods:
segmented time distribution, specific identification, weighted average maturity, duration or
simulation model.
b. Credit quality ratings of external investment pools, money market funds, bond mutual funds and
other pooled investments of fixed-income securities.
c.

Information regarding the number of Plan participants.

Supplementary Information
14. With respect to supplementary information presented in relation to the financial statements as a
whole:
a. We acknowledge our responsibility for the presentation of such information.
b. We believe such information, including its form and content, is fairly presented in accordance with
Department of Labor’s (DOL) Rules and Regulations for Reporting and Disclosure under ERISA.
c.

We believe that the supplementary information, including its form and content, is fairly stated in all
material respects.

d. The methods of measurement or presentation have not changed from those used in the prior
period.
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e.

We believe the supplementary information complies, in all material respects, with the DOL’s
Rules and Regulations for Reporting and Disclosure under ERISA.

f.

There are no underlying significant assumptions or interpretations regarding the measurement or
presentation of such information.

g. We will only present the supplemental schedule together with the audited financial statements
and auditor’s report thereon and will not separate the supplementary information from the audited
financial statements and auditor’s report thereon in any document that contains such information.
Information Provided
15. We have provided you with:
a. Access to all information, of which we are aware that is relevant to the preparation and fair
presentation of the financial statements, such as records, documentation and other matters;
b.

Additional information that you have requested from us for the purpose of the audit;

c.

Unrestricted access to persons within the Plan from whom you determined it necessary to obtain
audit evidence;

d. The currently effective version of the Plan document, the trust agreement and all related
amendments. The Plan was most recently amended with an effective date of April 1, 2018;
e. All correspondence, filings, reports, and determinations with the Internal Revenue Service (IRS)
and the DOL relating to the Plan’s compliance with ERISA and the maintenance of its tax-exempt
status;
f.

All Plan financial records and related data. In that regard, the payroll information we provided you
covered all employees that were eligible to participate in the Plan; and

g.

All minutes of the meetings of the Plan’s Retirement Plan Committee or summaries of actions of
recent meetings for which minutes have not yet been prepared.

16. All transactions have been recorded in the accounting records and are reflected in the financial
statements. In this regard, the Plan’s management designated an individual with sufficient skills,
knowledge and experience to oversee the financial statement preparation process and take
responsibility for the results of the financial statement preparation services. This individual performed
a detailed review of the financial statements, consisting of the following procedures:
a.

Reconciliation of the trust activity and participant statements to the financial statements.

b.

Review the adequacy of the financial statement disclosures.

c.

Review and approval of schedules and calculations supporting the amounts included in the notes
to the financial statements.

d. Applying analytical procedures to financial statements.
17. We have disclosed to you the results of our assessment of risk that the financial statements may be
materially misstated as a result of fraud.
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18. We have no knowledge of any allegations of fraud or suspected fraud affecting the Plan involving:
a. Management.
b.

Employees who have significant roles in the internal control.

c.

Others where the fraud could have a material effect on the financial statements.

19. We have no knowledge of any allegations of fraud or suspected fraud affecting the Plan received in
communications from employees, former employees, participants, regulators, beneficiaries, service
providers, third-party administrators or others.
20. We are not aware of any pending or threatened litigation and claims or assessments, or unasserted
claims or assessments, violations or possible violations of laws and regulations, or other matters,
including gain or loss contingencies, whose effects should be considered when preparing the financial
statements, and neither we, nor the Plan Sponsor, or others acting on behalf of the Plan, have
consulted a lawyer concerning litigation and claims or other matters affecting the Plan.
21. We have disclosed to you the identity of the Plan’s related parties and parties in interest and all the
related-party and party-in-interest relationships and transactions of which we are aware.
22. We are aware of no significant deficiencies, including material weaknesses, in the design or operation
of internal controls that could adversely affect the Plan’s ability to record, process, summarize and
report financial data.
23. We have no plans or intentions that may materially affect the carrying value or classification of assets
or liabilities.
24. The Plan has satisfactory title to all owned assets that are recorded at fair value.
25. We have answered your questions about the Plan’s tax compliance to the best of our knowledge and
belief.
26. There have been no communications, whether written or oral, from regulatory agencies concerning
noncompliance with, or deficiencies in the operation of the Plan.
27. We have complied with (a) all aspects of debt and other contractual agreements, including provisions
of the Plan, that would have a material effect on the financial statements in the event of
noncompliance, (b) the fidelity bonding requirements of ERISA, (c) all participant eligibility and
coverage requirements of the Plan, ERISA and the Internal Revenue Code (IRC) and (d) the filing
requirements of appropriate agencies.
28. We have disclosed to you of all known instances of noncompliance or suspected noncompliance with
laws and regulations.
29. The IRS has determined and informed the Plan Sponsor, by a letter dated March 2, 2017, that the
Plan is qualified under the appropriate section(s) of the IRC. The Plan has been amended since
receiving the determination letter. We have operated the Plan and trust in a manner that did not
jeopardize this tax status.
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30. We have reviewed the complementary user entity control considerations of the Service Organization
Controls (SOC 1) Report on Fidelity Workplace Services LLC’s Defined Contribution Recordkeeping
Services System dated December 9, 2020, for the period ended October 31, 2020, and we believe all
applicable controls are properly designed and implemented and operating effectively.
31. We have reviewed the complementary user entity control considerations of the SOC 1 Report on
Fidelity Technology Group’s Description of its Data Center and Related Infrastructure System dated
December 7, 2020, for the period ended October 31, 2020, and we believe all applicable controls are
properly designed and implemented and operating effectively.
32. We have reviewed the complementary user entity control considerations of the SOC 1 Report on
National Financial Services LLC’s Brokerage and Mutual Fund Services System dated December 9,
2020, for the period ended October 31, 2020, and we believe all applicable controls are properly
designed and implemented and operating effectively.
33. There are no:
a. Material period-end adjusting entries affecting prior annual periods.
b. Nonexempt (prohibited) party-in-interest transactions.
c.

Notes receivable from participants or other receivables or investments in default or considered to
be uncollectible.

d. Reportable transactions.
34. During the course of your audit, you may have accumulated records containing data that should be
reflected in our books and records. All such data have been so reflected. Accordingly, copies of such
records in your possession are no longer needed by us.
University of Wisconsin Medical Foundation Physicians Retirement Plan

_
Robert Flannery,
Senior Vice President and Chief Financial Officer
UW Health

_

_
Anthony Dix,
Director, Total Rewards and Service Delivery
UW Health

_
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Independent Auditor’s Report
Plan Sponsor and Participants
University of Wisconsin Medical Foundation Physicians Retirement Plan
Report on the Financial Statements
We were engaged to audit the accompanying financial statements of University of Wisconsin Medical
Foundation Physicians Retirement Plan (the Plan), which comprise the statements of net position
available for benefits as of December 31, 2020 and 2019, the related statement of changes in net position
available for benefits for the year ended December 31, 2020, and the related notes to the financial
statements.
Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes
the design, implementation and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.
Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We
conducted our audit in accordance with auditing standards generally accepted in the United States of
America. Those standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor’s judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity’s internal control. Accordingly, we express no such opinion. An audit also includes evaluating
the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluating the overall presentation of the financial
statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.
Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects, the net
position available for benefits of the Plan as of December 31, 2020 and 2019, and the changes in net
position available for benefits for the year ended December 31, 2020, in accordance with accounting
principles generally accepted in the United States of America.
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Emphasis of Matter
As discussed in Note 2, the financial statements present only the Plan, and do not purport to, and do not,
present fairly the financial position of University of Wisconsin Medical Foundation, Inc. as of
December 31, 2020 and 2019, or the changes in its financial position or, where applicable, its cash flows
for the year ended December 31, 2020, in accordance with accounting principles generally accepted in
the United States of America. Our opinion is not modified with respect to this matter.
Other Matter—Report on Supplementary Information
Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole.
The supplemental schedule, Schedule H, Line 4i—Schedule of assets (held at end of year) as of
December 31, 2020, is presented for the purpose of additional analysis and is not a required part of the
financial statements but is supplementary information required by the Department of Labor’s Rules and
Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974.
Such information is the responsibility of the Plan’s management and was derived from and relates directly
to the underlying accounting and other records used to prepare the financial statements. The information
has been subjected to the auditing procedures applied in the audit of the financial statements and certain
additional procedures, including comparing and reconciling such information directly to the underlying
accounting and other records used to prepare the financial statements, or to the financial statements
themselves, and other additional procedures in accordance with auditing standards generally accepted in
the United States of America. In our opinion, the information is fairly stated in all material respects in
relation to the financial statements as a whole.
Other Matter—Other Information
Management has omitted management’s discussion and analysis that accounting principles generally
accepted in the United States of America require to be presented to supplement the basic financial
statements. Such missing information, although not a part of the basic financial statements, is required by
the Governmental Accounting Standards Board who considers it to be an essential part of financial
reporting for placing the basic financial statements in an appropriate operational, economic or historical
context. Our report on the basic financial statements is not affected by this missing information.

Duluth, Minnesota
October 13, 2021
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University of Wisconsin Medical Foundation Physicians Retirement Plan
Statements of Net Position Available for Benefits
December 31, 2020 and 2019
2019

2020
Assets:
Investments, at fair value (Note 3):
Mutual funds
Collective trust funds
Self-directed brokerage accounts

$

Receivables:
Notes receivable from participants
Due from University of Wisconsin Medical Foundation, Inc.
Employees 401(k)/Profit Sharing Plan (Note 9)

Net position available for benefits

639,432,174
446,337,654
60,226,690
1,145,996,518

$

596,016,135
363,838,764
44,349,806
1,004,204,705

922,237

734,592

922,237

12,777,270
13,511,862

$ 1,146,918,755

$ 1,017,716,567

See notes to financial statements.
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University of Wisconsin Medical Foundation Physicians Retirement Plan
Statement of Changes in Net Position Available for Benefits
Year Ended December 31, 2020

Additions:
Investment results:
Net appreciation in fair value of investments
Interest and dividends
Total investment results

$

Interest income on notes receivable from participants

126,113,641
15,565,051
141,678,692
37,703

Contributions:
Employer
Rollover
Total contributions

43,586,299
4,767,452
48,353,751
190,070,146

Total additions
Deductions:
Benefits paid to participants
Administrative expenses
Total deductions

60,628,841
239,117
60,867,958
129,202,188

Change in net position
Net position available for benefits:
Beginning of year

1,017,716,567

End of year

$ 1,146,918,755

See notes to financial statements.
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University of Wisconsin Medical Foundation Physicians Retirement Plan
Notes to Financial Statements
Note 1.

Plan Description

The following description of University of Wisconsin Medical Foundation Physicians Retirement Plan (the
Plan) provides only general information. Participants should refer to the Plan agreement for a more
complete description of the Plan’s provisions.
General: The Plan is a defined contribution plan covering all eligible physician employees of the
University of Wisconsin Medical Foundation, Inc. (the Plan Sponsor). The assets of the Plan are held for
the exclusive benefit of the eligible employees and their beneficiaries. An eligible employee is defined as
an appointed faculty member of the University of Wisconsin Medical School with a title of Professor,
Associate Professor, Assistant Professor or Instructor. An eligible employee becomes a participant on
their first day of employment. The Plan is subject to the provisions of the Employee Retirement Income
Security Act of 1974 (ERISA). The Plan Sponsor is responsible for oversight of the Plan. The Plan
Sponsor has delegated responsibility to the Retirement Plan Committee, and an outside investment
advisor to determine the appropriateness of the Plan’s investment offerings and monitor investment
performance.
Contributions: Participant accounts receive a Plan Sponsor pension allocation equal to 0% to 25% of
their annual compensation, subject to certain annual dollar limitations ($57,000 for 2020). When the
employee becomes a participant in the Plan, the Plan Sponsor assigns them one of six contribution
categories (ranging from 0% to 25%), based on their request. If the participant fails to make a request,
they are assigned to the 15% contribution category. Contribution cycles are for periods of five years. The
current contribution cycle period ends December 31, 2021. The contribution category to which the
participant is assigned will apply for the entire period and cannot be changed until the start of the next
cycle. Participants may also contribute amounts representing distributions from other qualified defined
benefit or defined contribution plans (rollover). Participants direct the investment of their contributions into
various investment options offered by the Plan. Participants may invest in self-directed brokerage
accounts, which include cash, common stocks, mutual funds and certificates of deposit.
Participant accounts: Each participant’s account is credited with the participant’s rollovers from other
qualified plans, if any, and allocations of the Plan Sponsor’s contribution, and Plan investment results.
Participant accounts are charged with an allocation of administrative expenses that are paid by the Plan.
Allocations are based on compensation, participant earnings, account balances or specific participant
transactions, as defined. The benefit to which a participant is entitled is the benefit that can be provided
from the participant’s vested account.
Vesting: Participants are vested immediately in their rollover and Plan Sponsor contributions, plus actual
earnings thereon.
Notes receivable from participants: Participants may borrow from their fund accounts a minimum of
$1,000 up to a maximum equal to the lesser of $50,000 or 50% of their vested account balance. Note
terms range from one to five years or up to 10 years for the purchase of a primary residence. Note
interest rates range from 4.25% to 6.50%. The notes are secured by the balance in the participant’s
account. The note interest rates are commensurate with local prevailing rates as determined by the Plan
Sponsor. Principal and interest are normally paid ratably through monthly payroll deductions.
Payment of benefits: On termination of service due to death, disability, retirement or any other reason, a
participant may elect to receive either a lump-sum amount equal to the value of the participant’s interest
in his or her account, partial payments or in a series of installment payments over a specified period of
time in accordance with Plan provisions. Terminated participants with balances less than $1,000 are
automatically paid a lump sum. Any terminated participants with a balance between $1,000 and $5,000
can still be automatically paid out if their balance is rolled into a qualified individual retirement account.
The Plan also allows for in-service and hardship distributions subject to certain restrictions.
5
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University of Wisconsin Medical Foundation Physicians Retirement Plan
Notes to Financial Statements
Note 1.

Plan Description (Continued)

Coronavirus Aid, Relief, and Economic Security (CARES) Act provisions: During 2020, the Plan
implemented certain CARES Act provisions to allow for special coronavirus-related distributions, an
increase in Plan loan amounts, deferral of loan payments, and waiver of 2020 required minimum
distributions.
Note 2.

Summary of Accounting Policies

Basis of accounting: The financial statements have been prepared in accordance with accounting
principles generally accepted in the United States of America as applied to governmental units, using the
accrual method of accounting. The Governmental Accounting Standards Board (GASB) is the accepted
standard-setting body for establishing governmental accounting and financing reporting principles. These
financial statements present only the Plan and are not intended to present the financial statements of the
Plan Sponsor.
Use of estimates: The preparation of financial statements in accordance with accounting principles
generally accepted in the United States of America requires management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and changes therein, and disclosure
of contingent assets and liabilities. Actual results could differ from those estimates.
Investment valuation and income recognition: The Plan’s investments are reported at fair value. Fair
value is the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between market participants at the measurement date. The Plan Sponsor determines the
Plan’s valuation policies utilizing information provided by the Plan’s investment advisors and trustee. See
Note 3 for a discussion of fair value measurements.
Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on the
accrual basis. Dividends are recorded on the ex-dividend date. Net appreciation in the fair value of
investments includes the Plan’s gains and losses on investments bought and sold, as well as held, during
the year.
Notes receivable from participants: Notes receivable from participants are measured at their unpaid
principal balances plus any accrued but unpaid interest. Interest income is recorded on the accrual basis.
Related fees are recorded as administrative expenses and are expensed when they are incurred. No
allowance for credit losses has been recorded as of December 31, 2020 or 2019. Delinquent notes
receivable from participants are reclassified as distributions based upon the terms of the Plan’s Loan
Policy.
Notes receivable from participants have been classified as an investment asset for Form 5500 reporting
purposes and, accordingly, have been included as an investment in the supplemental schedule,
Schedule H, Line 4i—Schedule of assets (held at end of year).
Payments of benefits: Benefits are recorded when paid.
Investment policy: The Plan offers a broad range of diversified investments that enable the participant to
construct a portfolio with aggregate risk and return characteristics at any point within the participant’s
desired range. Adherence to the specific investment objectives and criteria contained herein will be
evaluated over a full-market cycle, which historically has been three to five years.
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University of Wisconsin Medical Foundation Physicians Retirement Plan
Notes to Financial Statements
Note 2.

Summary of Accounting Policies (Continued)

Interest rate risk: This is the risk that changes in market interest rates will adversely affect the fair value
of an investment. Investments with longer maturities have greater sensitivity to fair value changes based
on market interest rates. The bond market index mutual funds and collective trust funds are exposed to
this risk.
Credit risk: Credit risk exists when there is a possibility that the issuer or other counterparty to an
investment may be unable to fulfill its payments on a security under the original term. The bond market
index mutual funds and collective trust funds are exposed to this risk.
Administrative expenses: Certain expenses of maintaining the Plan are paid by the Plan, unless
otherwise paid for by the Plan Sponsor. Expenses that are paid by the Plan Sponsor are excluded from
these financial statements. Investment-related expenses are included in net appreciation of fair value of
investments.
Note 3.

Fair Value Measurements

The Plan’s investments are recorded at fair value as of December 31, 2020 and 2019. GASB Statement
No. 72, Fair Value Measurements and Application, defines fair value as the price that would be received
to sell an asset or paid to transfer a liability in an orderly transaction between market participants at the
measurement date. This statement establishes a hierarchy of valuation inputs based on the extent to
which the inputs are observable in the marketplace. Inputs are used in applying the various valuation
techniques and take into account the assumptions that market participants use to make valuation
decisions. Inputs may include price information, credit data, interest and yield curve data, and other
factors specific to the financial instrument. Observable inputs reflect market data obtained from
independent sources. In contrast, unobservable inputs reflect the entity’s assumptions about how market
participants would value the financial instrument. Valuation techniques should maximize the use of
observable inputs to the extent available.
A financial instrument’s level within the fair value hierarchy is based on the lowest level of any input that is
significant to the fair value measurement. The following describes the hierarchy of inputs used to
measure fair value and the primary valuation methodologies used for financial instruments measured at
fair value on a recurring basis:
Level 1: Investments have values based on quoted prices (unadjusted) for identical assets in active
markets that a government can access at the measurement date.
Level 2: Investments have inputs, other than quoted prices included within Level 1, that are observable
for an asset, either directly or indirectly.
Level 3: Investments have unobservable inputs for an asset and may require a degree of professional
judgment.
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University of Wisconsin Medical Foundation Physicians Retirement Plan
Notes to Financial Statements
Note 3.

Fair Value Measurements (Continued)

Following is a description of the valuation methodologies used for assets measured at fair value. There
have been no changes in the methodologies used at December 31, 2020 and 2019.
Mutual funds: Mutual funds are valued at the daily closing price as reported by the fund. Mutual funds
held by the Plan are open-end mutual funds that are registered with the Securities and Exchange
Commission. These funds are required to publish their daily net asset value (NAV) and to transact at that
price. The mutual funds held by the Plan are deemed to be actively traded. Certain self-directed
brokerage accounts invest in mutual funds.
Collective trust funds: Collective trust funds are valued at the NAV of the units of the bank collective
trust. NAV is a readily determinable fair value and is the basis for current transactions. Participant
transactions (purchases and sales) may occur daily. If the Plan initiates a full redemption of the collective
trust, the issuer reserves the right to temporarily delay withdrawal from the trust in order to ensure that
securities liquidations will be carried out in an orderly business manner.
Common stock: Certain self-directed brokerage accounts invest in common stock, which is valued at the
closing price reported on the active market on which the individual securities are traded.
The following tables summarize the Plan’s investments within the fair value hierarchy at December 31,
2020 and 2019:
Assets at Fair Value as of December 31, 2020
Level 2
Level 3

Level 1
Mutual funds:
Bond market index funds
Large blend funds
Emerging markets funds
Mid-cap blend funds
Small blend funds
Foreign large blend funds
Inflation-protected bond funds
Moderate allocation funds
Money market mutual funds
Foreign large value funds
Conservative allocation funds
Intermediate core-plus bond funds
Total mutual funds

$

Collective trust funds:
Large growth funds
Stable value funds
Target date funds
Total collective trust funds
Self-directed brokerage accounts
Total investments at fair value

72,414,877
166,764,331
16,311,890
98,256,841
79,350,242
40,626,227
11,158,941
75,728,021
21,657,052
25,846,613
6,090,411
25,226,728
639,432,174

$

-

$

-

$

127,761,083
50,112,093
268,464,478
446,337,654

60,226,690
699,658,864

$

446,337,654

-

$

-

$

-

Total
72,414,877
166,764,331
16,311,890
98,256,841
79,350,242
40,626,227
11,158,941
75,728,021
21,657,052
25,846,613
6,090,411
25,226,728
639,432,174

127,761,083
50,112,093
268,464,478
446,337,654

$

60,226,690
1,145,996,518

8

Page 67
75 of 97
184

University of Wisconsin Medical Foundation Physicians Retirement Plan
Notes to Financial Statements
Note 3.

Fair Value Measurements (Continued)
Assets at Fair Value as of December 31, 2019
Level 2
Level 3

Level 1
Mutual funds:
Bond market index funds
Large blend funds
Emerging markets funds
Mid-cap blend funds
Small blend funds
Foreign large blend funds
Inflation-protected bond funds
Moderate allocation funds
Money market mutual funds
Foreign large value funds
Conservative allocation funds
Intermediate core-plus bond funds
Total mutual funds

$

Collective trust funds:
Large growth funds
Stable value funds
Target date funds
Total collective trust funds

$

-

Self-directed brokerage accounts
$

Note 4.

63,397,062
149,204,022
12,305,584
95,000,619
73,498,881
38,201,680
8,171,414
83,179,107
14,528,046
28,479,910
5,804,749
24,245,061
596,016,135

-

$

101,710,436
44,802,876
217,325,452
363,838,764

44,349,806
640,365,941

$

363,838,764

-

$

-

$

-

Total
63,397,062
149,204,022
12,305,584
95,000,619
73,498,881
38,201,680
8,171,414
83,179,107
14,528,046
28,479,910
5,804,749
24,245,061
596,016,135

101,710,436
44,802,876
217,325,452
363,838,764

$

44,349,806
1,004,204,705

Plan Termination

Although it has not expressed any intent to do so, the Plan Sponsor has the right under the Plan to
discontinue its contributions at any time and to terminate the Plan subject to the provisions of ERISA.
Note 5.

Tax Status

The IRS has determined and informed the Plan Sponsor, by a letter dated March 2, 2017, that the Plan
and related trust are designed in accordance with applicable sections of the Internal Revenue Code
(IRC). Although the Plan has been amended since receiving the determination letter, the Plan
Administrator believes the Plan is designed and is being operated in compliance with the applicable
provisions of the IRC and, therefore, believes that the Plan is qualified, and the related trust is taxexempt.
Note 6.

Related-Party Transactions and Party-in-Interest Transactions

Certain Plan investments are funds managed by Fidelity Management Trust Company. Fees paid by the
Plan for investment management services are netted against Plan earnings. Fidelity Management Trust
Company also provides administrative services. Fidelity Management Trust Company is the trustee and
record keeper as defined by the Plan; therefore, these transactions qualify as party-in-interest
transactions.
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University of Wisconsin Medical Foundation Physicians Retirement Plan
Notes to Financial Statements
Note 7.

Risks and Uncertainties

The Plan invests in various investment securities. Investment securities are exposed to various risks,
such as interest rate, market and credit risks. Due to the level of risk associated with certain investment
securities, it is at least reasonably possible that changes in the values of investment securities will occur
in the near term and that such changes could materially affect participants’ account balances and the
amounts reported in the 2020 statement of net position available for benefits.
In March 2020, the World Health Organization declared COVID-19 a pandemic. The COVID-19 pandemic
and resulting global disruptions have caused significant economic uncertainty and volatility in the financial
markets. As a result, the fair value of the Plan’s investment securities could experience dramatic
fluctuations. The extent to which COVID-19 impacts the Plan’s investment securities going forward will
depend on future developments, which are highly uncertain and cannot be predicted, including new
information that may emerge concerning the severity of COVID-19 and actions taken to contain
COVID-19 or its impact, among others.
Note 8.

Reconciliation of Financial Statements to Form 5500

The following is a reconciliation of net position available for benefits per the financial statements to
Form 5500 as of December 31, 2020 and 2019:
December 31

Net position available for benefits per the financial statements
Adjustments for deemed loans distributed for Form 5500
Net position available for benefits per the Form 5500

2020

2019

$ 1,146,918,755
(41,355)
$ 1,146,877,400

$ 1,017,716,567
(39,251)
$ 1,017,677,316

The following is a reconciliation of net increase in net position available for benefits per the financial
statements for the year ended December 31, 2020, to Form 5500:
Amount
Net increase in net position per the financial statement
Adjustments for interest on deemed loans distributed for Form 5500
Net increase in net position per the Form 5500

Note 9.

$
$

129,202,188
(2,104)
129,200,084

Due from University of Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit
Sharing Plan

During 2019, funds were distributed from the Plan and processed as a rollover into University of
Wisconsin Medical Foundation, Inc. Employees 401(k)/Profit Sharing Plan (Employees 401(k)/Profit
Sharing Plan), another plan sponsored by the Plan Sponsor. The participant was not eligible to roll funds
into the Employees 401(k)/Profit Sharing Plan and the Plan Sponsor, with the help of the Plan’s thirdparty administrator, transferred the funds back to the Plan in 2020. The amount was reported as a
receivable on the statement of net position available for benefits as of December 31, 2019.
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University of Wisconsin Medical Foundation Physicians Retirement Plan
Employer Identification Number 39-1824445, Plan Number 001
Schedule H, Line 4i—Schedule of Assets (Held at End of Year)
December 31, 2020
Identity of Issue/Description
Mutual funds:
Dodge & Cox Balanced
Dodge & Cox International Stock
Doubleline Core Fixed Income I
Drefyus Treasury Prime Cash Management
PIMCO Inflation Response MultiAsset Institutional
Fidelity U.S. Bond Index*
Fidelity 500 Index*
Fidelity Emerging Markets Index*
Fidelity Mid Cap Index*
Fidelity Small Cap Index*
Fidelity International Index*
Fidelity Inflation Protected Bond Index*

Current Value
$

Collective Trust funds:
Fidelity Contrafund*
PIMCO Stable Income Class IV
Vanguard Target Retirement Income
Vanguard Target Retirement 2015
Vanguard Target Retirement 2020
Vanguard Target Retirement 2025
Vanguard Target Retirement 2030
Vanguard Target Retirement 2035
Vanguard Target Retirement 2040
Vanguard Target Retirement 2045
Vanguard Target Retirement 2050
Vanguard Target Retirement 2055
Vanguard Target Retirement 2060
Vanguard Target Retirement 2065

75,728,021
25,846,613
25,226,728
21,657,052
6,090,411
72,414,877
166,764,331
16,311,890
98,256,841
79,350,242
40,626,227
11,158,941
639,432,174

127,761,083
50,112,093
8,368,582
9,743,093
21,795,112
57,007,046
29,536,863
43,487,991
45,468,100
28,282,894
19,480,477
3,169,612
1,569,519
555,189
446,337,654

Self-directed brokerage accounts

60,226,690

Notes receivable from participants, due in various amounts through July 2030, with
interest rates between 4.25% and 6.50%*^

880,882
$ 1,146,877,400

*A party in interest as defined by ERISA
^Notes receivable are reported net of deemed loans
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DEI
Program Strategic Plan
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Environmental
Assessment
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•
•
•

•
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Expanding
Professional
Development and
Training Programs
• Expansion of tools,
curriculum, and access
points
• Dashboards built to
track progress
• Roadmaps built to
create longitudinal
learning opportunities

Investment in
Diversifying Staff
• Partnership with HR on
recruitment and
retention processes and
strategies
• Allied Health & Career
Pathways
• Health Occupation
Professions
Exploration (HOPE)
• 74 apprentices across
all UWH programs
(87% BIPOC)

Supporting
Providers and
Staff of Color
• Employee Resource
Groups (ERGs) in Madison
and Rockford
• Supportive wellbeing
check-ins available (e.g.

microaggression, bias, navigating
conflict, assisting in connecting
with Employee or Provider
Relations)

Integrating Equity
Tools into Policies
and Practices
• A suite of tools has been
developed to guide
leaders through a process
of reflection and
evaluation to improve
workplace culture of
inclusion and mitigate
unintended
consequences of bias in
decision-making

Addressing Health
Disparities
• Shared goals with Dane
County Health Council
• Connect Rx WI will go
live in November
• Social Determinants of
Health Care Model &
Business Planning on the
horizon
• Forward-thinking
approach to support
organizations and
partnerships

⚫
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Internal Strengths:

Internal Weaknesses:

▪

Organizational culture/respect for people/philosophy/accountability

▪

Focus/commitment/conflicting priorities

▪

Employee engagement/internal sentiment toward DEI

▪

Not recognized or measuring existing/internal bias

▪

Size of organization/resources/infrastructure

▪

Resistance from employees/fear/heightened emotions & sensitivity

▪

Executive/leadership support

▪

Funding/systems to support DEI initiatives/health outcomes for diverse populations

▪

DEI Team/leadership/integration

▪

Access to DEI resources/training and education

▪

Visibility in community/community partnerships

▪

History of not being responsive/inadequate policies and processes

▪

Proactive/forward looking organization

▪

Large organization/large workforce/silos/slow to change

▪

Zero tolerance policy

▪

Lack of representation/leadership representation

▪

UW Health Way and value stream work

▪

Leadership/faculty/staff fatigue

▪

Unclear/differing definitions of equity/racism/outcomes

▪

DEI not fully integrated/behaviors mismatch words/no recognition programs

External Opportunities:

External Threats:

▪

Community partnerships/initiatives

▪

National/state politics/political polarization

▪

Increase awareness and activism in community/stand out as leader

▪

Social movements/violence/fatigue

▪

Workforce development/hire more diverse populations

▪

Disparities in community/economic inequality/Social Determinants of Health

▪

Politics/political engagement/advocacy

▪

Misleading information on social media/media

▪

Expand services into community (e.g., health insurance, mental health,
evidence-based practices, etc.)

▪

Personal bias/racism

▪

National history/embedded racism

▪

Engagement/alliances with other corporations/organizations/boards

▪

Inflation

▪

Leverage strong media presence/social media

▪

▪

Community that wants change/national momentum toward anti-racism

General sense of external urgency may impact our ability to take our time and
approach issues systematically

▪

Relative lack of racial diversity in the Madison region
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Strategic Plan
FY2023 – FY2025
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Creating expectations for individual responsibility in everyday interactions will
build a culture of anti-racism and inclusion
Vision
Category

Dismantling Racism in Ourselves

a

b
•

Key Tactics
•
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Supporting employees learning and growth will embed
antiracism and inclusion in everyday behaviors and actions
Vision
Category

Dismantling Racism in Ourselves

a

b

c

Key Tactics
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Providing BIPOC employees with equitable pathways for
success and growth will allow us to attract and retain top talent
Vision
Category

Dismantling Racism in Ourselves

a

b

c

d

e

Key Tactics
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Ensuring that our internal tools, systems, and approaches generate equitable
results is the foundation for all our DEI efforts to succeed
Vision
Category

Dismantling Racism in Our System

a

b

Key Tactics
•
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Addressing systemic racism will allow us to advance health equity

Vision
Category

Dismantling Racism in Our Community

a
Key Tactics

b
•
•
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Partnering with community leaders will allow UW Health to make
a deeper and broader impact on racism and equity
Vision
Category

Dismantling Racism in Our Community

a

b

c

d

e

Key Tactics
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•
•
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○

○

○
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Thank you!
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Appendix
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Audience

Communication Method

Timing

•
•
•
•
•
•
•
•
•
•
•
•
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Strategy

Tactic

(sub-tactics removed for spacing purposes)

Lead Department(s)

FY22

FY23

FY24

FY25
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